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This Agreement effective January 1, 2008, by and between the Borough of Point PI ici
- ' ’ easant, a Municipal
Corporation of the State of New Jersey, hereinafter known and designated as the Employer, and Tegmsters

Local Union No. 469 an Affiliate of the International Brotherhood of Teamsters AFL - herei
designated as the Unio CIO, hereinafter knowr and

Witnessed that, for, and in conside-ation of, the mutual covenants hereinafter set forth, parties agree as follows:

ARTICLE I. STATEMENT OF PRINCIPLES

SEC_TIDN 1. The Emplover has heretofore recognized the Union as the sole and exclusive bargaining unit of ajl
full-time, permanently appointed cletical employees how or hereafter employed by the Municipal Office of the
Borough of Point Pleasant except: the Borough Clerk; Tax Collector: Registrar; Secretary of the Board of Hezith;
Ta;c Anssctar?sor; Building Inspector; Zone and Code Enforcement Officer; confidential and supervisory employees
and all others.

SECTION 2. The Employer has an obligation pursuant to Chapter 123, Public Laws of 1974, N.J.S.A. 34:13A-1,
et seq., 1o negotiate with the Union s the said representative and to provide orderly and peaceful proceedings
for presenting employee's grievancas and proposals.

SECTION 3. The Employer, on its behalf and on behalf of the citizens of the Borough of Point Pleasant, hereby
retains and reserves onto itself without limitation all powers, rights, authority, duties and responsibilities conferred
upon and vested in it by the laws and Constitution of the State of New Jersey and of the United States.

SECTION 4. The exercise of the foregoing powers, authority, duties and responsibilities by the Employer and
the adoption of policies, rules, reguliations and practices in furtherance thereof and the use of judgment and
discretion in connection therewith shall be lirited only by the specific and express terms of this Agreement, and
then, only to the extent that such specific, express terms hereof are in conform ity with the Constitution and Laws
of the State of New Jersey and of thes United States. That nothing contained herein shall be considered to deny
or restrict the Employer of its rights, responsibilities and authority under the laws of the State of New Jersey or
under any local laws as they pertain to the Employer; and it is the intention of botf parties hereto that this
Agreement be construed in harmony with the rules and regulations of the New Jersey Civil Service Commission.

ARTICLE il. NEGQTIATING PROCEDURE

SECTION 1. Negotiations for a successor Agreement shall begin no later than September 1st of the appropriate
year,

SECTION 2. Neither party shall hava any control over the selection of the negotiating representatives of the
other party, and each party hereby agrees that its representatives shail be clothed with alt necessary power and
authority to make proposals, consider proposals and make further counter-proposals in the course of the
negotiations, with final approval of the Contract 1o be made by the Employer at an open public meeting after
ratification by the Union.

SECTION 3. With the sole exception of an agency shop provision, this Agreement incorporates the entire
understanding of the parties in all matiers which would or could have been the subject of negotiations; and
neither party shall be required to negotiate further for the years 2008, 2004, 2005, 2006 and 2011, with respect to
any negotiable matter, whether or nct covered by this Agreement,

SECTION 4. Except as this Agreemant shall hereinafter specifically otherwise provide, all conditions of
employment heretofore established by the rules, regulations, policies and practices of the Borough of Poirit
Pleasant shall continue in effect as though set forth at length herein; and nothing provided herein shall be
interpreted or construed so as to elirminate, reduce or otherwise detract from any benefits to sither party existing
prior the effective date of this Agreement, other than as changed by thiz Agreement.

SECTION 5. Copies of this Agreement shall be printed at the expense of the Employer, and when such printing
shall be completed, if possible, within thirty (30) calendar days after the Agreement is signad, the Agreament
shall be presented to all members of the Collective Bargaining Unit.

ARTICLE lll. DUES DEDUCTION AND REPRESENTATION FEE

SECTION 1. The Empioyer agrees o deduct duss from the wages of each employes who is a member of the
Union and to forthwith remit the same to the Union Office.
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SECTION 2, The Union agrees to file the dues deduction authorization form with the Employer for each

Emplgyee prior to such deductions and sare shall be in accordance with the applicable statutes of the State of
ew.Jlersey,

SECTION 3. REPRESENTATION FEE
A. The Union shall deliver to the Employer a writter staterment containing the following:

_ (1) A statement that the Union has determined the amount of representation fee in accordance with the
requirements of NL.J.S.A. 34:13A-5.4.

(2) A statement that the Unicn has established a "demand and return system” in accordance with the
formulated requirements of N.J.8.A. 34:13A-5.4.

{3) A statement establishing the amount of representation fees to be deducted from the salaries of each
non-member. Such representation fee shall not exceed eighty-five percent (85%) of the reguiar membership
dues, feeg and assessments.

B. On the first day of each manth, as necessary, the Union shall provide the Employer with.a list of all members
of the bargaining unit who have failed to arrange for and become members of the Union and a request that the
representation fee of such non-members be deducted in accordance with the Agreement,

C. Beginning with the first full pay period tollowing receipt of the above letier, the Employer will commence
deductions from salaries in accordace with “Faragraph D.”, below, of the full amount of the representation fee
and will promptly transmit the amount so deducted to ths Union,

D. Payroll Deduction Schedule - The Employer will deduct the representation fee from the pay checks paid to
each employee on the aforesaid list. The deductions will begin with the first pay checks:

(1) Following receipt of the atove list, or

(2} Thirty (30) days after a new employee begins his/her employment in a bargaining unit position, unless
the employee previously served in a bargaining unit position or was on lay-off, which event the deductions will
begin with the first pay check paid ten (10) days after the resumption of the employee’s employment in g
bargaining unit position, whichever is later. The mechanics for deduction of representation fees and for the
transmission of such fees due to the Union, as nearly as possible, shall be the same as those used for the
deduction of regular membership to the Union.

E. On or about the last day of each month, as hecessary, beginning with the month this Agreement becomes
effective, the Employer will submit tc the Union a list of all employees wha began their employment in a
bargaining unit position during the preceding thirty (30) day period,

SECTION 4. The Union hereby agrees to indemnify, defend and save harmless the Mayor and Council from any
claim, suit or action of any nature whatsoever which may be brought at law or equity or before any administrative
agency, with regard to, or arising from the deduction from the salaries of any employee of any sum of money as
a dues deduction or a representation feg under provisions of this Agreement.

SECTION 5. The Employer agrees to deduct and transmit to the Union the amaunt specified from the wages of
those employees who voluntarity authorize “DRIVE” contributions on the forms provided for that purpose by the
Teamsters Union.

ARTICLE V. GRIEVANCE PROCEDURE

SECTION 1. A grievance within the meaning of this Agreement shall be any controversy or dispute arising
between the parties relating to any matter of terms and conditions of employment hereto.

SECTION 2. An aggrieved employes shall present his/her grievance in writing within ten (1 0) working days of
knowledge of its occurrence, or such grievance shall be deemed waivad.

SECTION 3. In the event the Union, the Shop Steward and or an employee individually intends to file a grievance
the following procedures shall be followed;
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STEP 1. The empioyes and_the Sa0op Steward, or the employee individually, but in the presence of the Shop
St_eward, shall take up the grievance in writing with the department head as is applicable who shall answer the
grievance in writing within five (5) working days.

STEI_=' 2. It the grievant andfor the Shop Steward is not satisfied with the results of Step 1, then, within five (5)
working days, the grievant or the Shop Steward must deliver the grievance in writing to the Borough
Administrator who shall have five (&) working days in which to arrange a meeting between himself, the grievant
and the Shop Steward or the grievant, individually, but in the presence of the Shop Steward. The written
decision of the Borough Administrator shall be issued within five (5) working days of the meeting.

STEP 3. If the Employer and/or the Union is not satisfied with the results of Step 2, then such employes and/or
Union shall present the grievance in writing within five (5) calendar days to the Mayor and Council whose answer
shall be in writing within ten {10) werking days or in the event a Council Meeting is not held during said time,
answer shall be given in writing within two (2) working days of the next regularly scheduled Council Meeting.

STEP 4. If the grievant and/or the Union is not satisfied with the results of Step 2, and if the grievance applies
oniy to the specific terms of this locally negotiated, written Agreement, then the Union, no fater than the twenty-
first (21st) calendar day after submitting the written grievance to the Mayor and Council, may bring the grigvance
to the New Jersey Public Employmertt Relations Commission to be resolved according to its rules and
reguiations.

STEP 5. The arbitrator appointad by the New Jersey Public Employment Relations Commission shall have no
authority to add to or subtract from, madify, change or revise this locally negotiated, written Agresment, in any
manner. Furthermore, he/she shall have no althority to issue an award pertaining to an administrative decision
or policy, rules, regulation of the appropriate state agency or state statute pertaining to terms and conditions of
employment which are not grounded in this locally negotiated, written Agresment.

STEP &. It shall be the intention of the parties to settle all differences between the Employer and the Union
through the grievance procedures of this Agreement. Therefore, the Employer agrees that it will not lock out its
employees, and the Union agrees that they will not strike, slow down or cause a slow down, or engage in any
work stappage or other job action during the term of this Agreement. An employee who violates the terms of this
Section shall be subject to dischargs:.

ARTICLE V. SALARIES AND RATE: OF PAY
SECTION 1. The salary for all employees shall be based upon a Grade and Step Plan as delineated on

Attachment | (Salary Grade for Each Position) and Attachments Il and Il {Salary Scales for Each Grade). The
wage increases and effective dates for increases applied to the salary scales are as follows:

Retroactive to Efiective Effective Effectiva
1/01/08 1/01/09 1/01/10 10111
4.00% 4.00% 4.00% 4.00%

SECTION 2. Every individual will advance one step on the pay scale on the first day of the month of their
anniversary until reaching maximum salary in grade.

SECTION 3. When an individual receives a promotion ar upgrade, they shall receive a five percent (5%)
increase and be placed at the next higher step in the grade to which they mave.

SECTION 4. The regular rate of pay for members of the bargaining unit shali be his/her annual salary plus
his/her longevity compensation, as determined by the provisions of this Agreement, divided by the number of
regular pay periods in the year.

ARTICLE VI. EMPLOYEE WORK SCHEDULE
SECTION 1. The waork day for members of the bargainirg unit assigned to the Municipal Offices shall consist of

gix (B) working hours with one (1) hour off without pay for lunch and the assignment of an additional two {2)
hours during the normal wark week, to constitute the work week as provided in Section 4 hereof.
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SECTION 2. The work day for members of the bargaining unit assigred to the Police Department and the Public
Works Department shall be in accordance with a schedule agreed upon and approved by both the emplovee and
theddepartment head of the respective department and shall constitute the work week as provided in Sections 1
and 4 hereof, .

SECTION 3. During the normal work day, & member of the bargaining unit shall be entitled to one (1) fifteen-
minute break during the morning and one (1) fifteen-minute braak during the afternoon hours of work,

SECTIDN 4. The employee workweek, except as hereinafter delineated, shall consist of a total of thirty-two (22)
working hours per week, Monday through Friday, only.

SECTION 5. The Barough shall ccmmence negotiations with the unit over any increasea of the work week,

SECTION 6. ltis understood that, if the workweek iz increased, the Borough shall pay any affected employee
the praportional increase in wages, pending the determination of hegotiations between the parties.

SECTION 7. Itis understood that any decision to increase the warkweek may apply to all secretaries and
departments or to individual secreteries or departments.

SECTION 8. The Borough agrees {0 grant the necessary time off without loss of pay to the Shop Steward and
Agsistant Shop Steward of the Loca! Union or delegates designated by the Union to attend any State or National
Convention, including conventions cr serninars of the Local Union. Such time off as herein described is not o
exceed one event In any calendar yoar. '

ARTICLE Vil. OVERTIME COMPENSATION

SECTION 1. Each member of the Eargaining Unit shall be paid overtime compenszation at the rate of one and
ong-half (1-1/2) times his/her regular rate of pay for all hours worked in excess of forty (40) hours in any work
week.

SECTION 2. If & member of the Bargaining Unit is called to work on ather than his/her normally scheduled work
day between the hours of 12 midnight and &: 00 a.m., such employee (s) shall be guaranteed four (4) hours pay.
If called to work at any other hours of the day, other than the normal work hours or the petiod between midnight
and 6:00 a.m., such employees shall be guaranteed two (2) hours pay minimum. Exception to this section shall
be for overtime generated by elections, animal inoculations and Municipal Auctions which shall continue to be
guaranteed at four hours.

SECTION 3. If a member of the Bargaining Unit works sufficient hours to qualify for overtime pay, such member
of the Bargaining Unit shall have the option to take compensatory time at an equivalent of straight time, in lieu of
overfime pay, at a time mutually agreeable with the immediate supervisor and the employee. The maximum
amount of compensatory time an employee may be permitted to accrue is thirty-two (32) hours. An employee
wha has accrued the maximum numser of coempensatory hours allowed shall be paid all additional overtime in
pay. All earned compensatory time rnust be utilized within thirty (30) days or is forfeited unless otherwise
authorized by the Administrator.

ARTICLE VIIl. EMPLOYEE RIGHTS

SECTION 1. No permanent employes who has served his/her probationary period shall be discipiined,
reprimanded, reduced in compensation or Job clagsification without just cause. If any member of the Bargajning
Unit participates during working hours in scheduled negotiations or grievance proceedings, he/she shall suffer no
loss in pay or change in scheduled work hours.

SECTION 2. Other than working hours, the Union shall have the right to use Municipal Buildings at all
reasonable hours for meetings upon notification to the Borough Clerk.

SECTION 3. Other than working hours, the Union shall have the right to use Municipal facilities and equipment,
including: typewriters; mimeographing or other duplicating equipment; calculating machines and all types of
audio-visual equipment at reasonable times when such equipment is not otherwise in use. The Union shalf pay
for the reasonable cost of all materials and supplies incidental thereto and for any repairs necessitateq as a
result thereof,
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SECTION 4. Any member of the Bargaining Unit who is a member of the Fire Department and/or First Aid
Squad on a voluntary basis shall ba granted time off with pay for atiendance at all emergency calls within the
Borough of Point Pleasant,

SECTION 5. Time necessary for eippearance in any legal proceedings, other than that connected with any form
of legal or illegal Union activity, corinected with the employee's employment or with the Municipal Offices, if the
employee is required by the Court 1o be present; such employee will suffer no loss of pay, and such time shall be
considered as work time in computing overtime pay, if necessary.

SECTION 6. Any an all job vacancies in the Bargaining Unit shall be posted on the bulletin board of the lounge
tar a total of ten (10) working days. Any member of the Bargaining Unit desiring to be considered for such
vagcancy shall sign the job posting sheet in ink. The final determination as to who shall fill the position shall be
made by the Borough Council, which is not precluded from considering application(s) from non-employee(s).

ARTICLE IX., SENIORITY

SECTION 1. Mewly-hired, permanent em ployees shall be considered to be on a trial basis for a period of ninety
(90) days from the date of obtaining permanent status; and all seniority and permanent employee’s security shall
conform to and comply with the apriicable statutes and reguiations of the New Jersey State Division of Civil
Service. Such employees may, during their trial periods, be terminated at any time during said period, without
recourse whatsoever,

SECTION 2. Upon completion of the probationary pericd, such employee’s seniority shall be effective as of the
ariginal date of employment.

SECTION 3. Seniority shall mean the fength of continuous service with the Employer, regardless of capacity or
department. For all new employees as of the efiective date of this Contract, seniority shall be based on
continuous full time service.

SECTION 4. An employee shall loss all seniority rights for any one or more of the following reasons, but not
limited to thege reasons:

{(8) Voluntary resignation

(b) Discharge for good reason

(¢} Failure to return to work within five (5) working days after being recalled by registered or certified mail,
urless due to actual iliness or accident, The Employer may require substantiating proof of illness or accident in
such manner and on such forms as Emmployer deems appropriate.,

(d) Failure to be recalled afte: layoff for a period in excess of twelve (12) calendar months.

SECTION 5. Seniority shall be among the factors considered for any employee seeking either a promaotion or
transfer to any position resulting in a pay increase in rezponsibilities or duties.

SECTION 6. Seniority shall be the prime consideration in the selection of vacation time.

SECTION 7. In the event of a general reduction in force, the Union shall be notified in accordance with all rules
and regulations as promulgated by the New Jersey Department of Personnel.

SECTION 8. An employee laid-off during the general reduction in force and who is recalled and reinstated to
herfhis former position, shall receive herfhis former rate of pay or the current wage for het/his position, whichever
is the higher.

SECTION 9. Any notice of re-employment to an employee who hag been faid off shail be made by registerad
mail to the last known address of such laid-off employee. [t is the responsibility of the employee to keep the
Municipal Offices informed of his/her current address.
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ARTICLE X. HOSPITAL AND MEDICAL INSURANCE

SECTION 1. Hospital and madical insurance shall be provided by the Employer as set forth from time to time in
the ordinances of the Borough of Point Pleasant.

SECTION 2. The Borough will not be required fo provide or offer any new hires the “traditional plan” for health
insurance purposes. If however any current employee of the Borough in this bargaining unit is currently working
part time, and therefore not now eligible for health insurance to be paid for by the Borough, and becomes during
the term of the contract a full time 2mployee s0 as to be eligible for health insurance to be paid by the Borough
that employee who is "grandfathered” because of existing part time employment shall be eligible to obtain the
traditional plan health insurance coverage.

SECTION 3. Employees and dependents shall be provided with a drug benefit program which includes a two-
dollar ($2.00) co-pay provision for generic drugs and four-dollar ($4.00) co-pay for name-brand drugs. The plan
shall also include a mail-order option, Commencing January 1, 1295, the Go-pay amolnts will increase to $3.00
for generic drugs and $6.00 for nar1e-brand drugs.

SECTION 4. The Rx co-pay amouts shall be increased from §3.00 to $10.00 for generic drugs and from $6.00
to $20.00 for name-brand drugs effective January 2008,

SECTION 5. The Rx co-pay amounts far generic drugs shall remain at $10.00 and that the Rx co-pay for name
brand drugs shall be increaged from $20.00 to $25.00 to be effective January 2011.

SECTION 6. Effective upon execution of this Contract, the Employer shall provide dental coverage (75%) to all
employees at no cost to them. Saicl plan shall be the Connecticut General or its equivalent.

SECTION 7. The Employer shall provide a disability plan for each em playee covered under this Agreermnent for
non-job related injuries at the current contribution rates for each period covered by this Contract. Said plan shali
be the State of New Jersey Plan or s equivalent.

SECTION 8. Effective September 1999 the employer agrees to provide vision benefits for employees and their
dependents, which includes a yearly exam ination, prescription eyeglasses and/or contacts through Local 469
Waelfare Plan. The Borough will remit a monthly contribution of $15.00 per month for each covered employee.,
Such payment iz not subject to retroactive payment,

SECTION 9. Effective September 1999 the Borough may deduct through a pre-tax payroll deduction of $8.00
per pay period for employes medical co-pay. Effective and retroactive to January 2009 the pre-tax payroll
deduction is increased to $10.00 for each pay period (pay period is svery two weeks) for employee medical co-
pay. Only employees whose base pay exceeds $30,000 per year will be subject to such deduction. Such
deduction is not retroactive,

SECTION 10. Employees who retire with twenty-five (25) or more years of service with the Borough and are at
least age 55 shall continue to receivis medical coverage from the Borough as though they were employed
(medical, surgical, hospital, prescriplion, ete.). This is a lifetime banefit ang applies only to the employee and not
the employse’s spouse.

SECTION 11. Employees who retire and do not gualify for heaith insurance paid by the Borough, will have the
option to have the Borough medical voverage (medical, surgical, hospital, prescription, ete.) for the employee
and/or their spouse. Employees electing such coverage under this provision shall pay upon receipt of bill from
the Borough Clerk the cost of said coverage charged by the medical providers of the Borough.
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ARTICLE XI. VACATION

SECTION 1. During each year of this Agreement, each full-time member of the Bargaining Unit shall be entitled
to vacation with pay at his/her regular rate of pay as follows:

LENGTH OF SERVICE VACATION TIME

Up to one year (after each month of se ice) One (1) working day

Second through fifth year Fourteen (14) working days
Sixth through tenth year Seventeen (17) working days
Eleventh through fifteenth year Twenty (20) working days
Sixteenth through twentieth year Twenty-three (23) working days
Twenty-first through twenty-iifth Twenty-six (26) working days
Twenty-sixth year and thereafter Twerty-nine (29) working days

During the final year of employment ohe twelfth (1/1 2th) of annual vacation based upon years of service for each
month of service.

SECTION 2. Also, employees covered under this Contract shall be entitled to four (4) personal days. Personal
days shall be administered in the same manner as vacation days except that ail personal days must be utilized
within the year giver or are forfeited.

SECTION 3. Scheduling of vacation shall be subject to supetvision of the department head, in accordance with
sound departmental administrative ‘equirements; however, scheduling of vacation time shall be based upaon
seniority, provided that such requests for vacation time are filed with the proper department head, according to
existing practice and procedure.,

ARTICLE XIl. HOLIDAYS

SECTION 1. The following days are recognized as holidays, and members of the Bargaining Unit shall not be
required to work on such days. Hovever, they shall be paid their regular rate of pay for a normal working day.

New Year's Day Columbus Day

Martin Luther King Day Thanksgiving Day

Lincolm's Birthday Friday after Thanksgiving
Waghington’s Birthday Veteran's Day

Good Friday Election Day

Memotial Day A half day (1/2) Christmas Eve
Independence Day Christmas Day

Labor Day Employees Birthday

An employee’s Birthday shall be taken any day within the payroll period in which the employee's Birthday falls.

SECTION 2. In the event that any of the abave enumerated holidays shall fall on a regular work day, Monday
through Friday, and employees are rot required to work on said holiday, such holiday shall be congidered as a
day worked for purposes of computing overtime.

SECTION 3. Inthe event a holiday riamed in this Contract shall fall on a Saturday, employees shall receive the
preceding Friday off. if a holiday falls on a Sunday, the employees shall receive the following Monday off. If a
holiday occurs during a person’s vagation period, that day shall not be charged against vacation.

ARTICLE XIIl. SICK LEAVE

SECTION 1. Each permanent, fuli-time member of the Bargaining Unit is granted fifteen (1 5) working days sick
leave with pay each calendar year. Members of the Bargaining Unit with less than (1) year of service shall
recetve one (1) day of sick leave per month of service with pay, from the day of regular employment up to and
including December 315t next following the day of employment, and fifteen (15) days sick leave with pay for each
calendar year thereafter. During the “irst three {(3) manths of employment, an employee may accumulate, but not
take, sick leave,

SECTION 2. Sick leave not taken in ANy one (1) year shall accurnulate from year to year; and each member of
the Bargaining Unit shall be entitiad to use such aceum ulated sick leave with pay if, and whet, needed,
9
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SECTION 3. The Employer may require the certificaie of a reputable physician in attendance, as proof of iliness
or injury of the member of the Bargaining Unit or of the need for herfhis attendance upon a membar of herthis
immediate family, for leaves under the following conditions:

(8) Leave taken the day immediately prior to, or immediately following, an authorized, paid holiday as
specified in this Agreement or a vacation,

(b) Three (3) consecutive days of absence for reasons of lliness.

{¢) Absence on sick leave tor three (3} days or more in any one (1) month, or an unacceptable pattern of
absence on sick leave.

(d) Said certificate may be required by the department head ar the Municipal Administrator; and, in
addition thereto, the Municipal Adrninistrator may require the member of the Bargaining Unit to be examined by a
physician of the Borough's choice at the employeg’s own expense.

{e} If the Borough imposes sanctions for an unacceptable patiern of absence on sick leave, such
sanctions shall not last for more than two (2) years,

SECTION 4. In computing the am sunt of pay for sick feave, there shall be deducted the amount of monay, i
any, which such member of the Bargaining Unit is paid, under pravisions of Chapter XV of Title 34 of the revised
statutes of New Jersey, for temporary disability for the periad of time that such member shall be absent from
work on sick leave.

SECTION 5. Sick leave is hereby defined to mean absence from post of duty of employee due to illness, injury,
gxposure to contagious disease or attendance upon the member of the Bargaining Unit's immediate family being
seriously ill or injured and requiring the care and attencance of such mernber of the Bargaining Unit.

SECTION 6. The Borough =nd Teamsters acknowledge the appropriatengss of the Borough adopting a
Borough wide “sick leave bank” policy. The Borough and the Teamsters shall Jaintly consult in preparing and
approving that policy. The Teamsters acknowladge that the current state regulations reguire that the Borough
provide notice to and discuss with 21l of its bargaining units this proposed jpolicy, which must eventually be
approved by the New Jersey Department of Community Affairs before it is impilemented.

ARTICLE XIV. OTHER LEAVES OF ABSENCE
SECTION 1. The Employer may grant upon written request of the employee a leave of absence without pay.

SECTION 2. Maternity Leave - The Employer shall grant matermity leave without pay to any member of the
Bargaining Unit upon request, subject 1o the following stipulations and limitations:

(a) The Employer may request a certificate by a reputable physician relating to the employges physical
condition. The leave granted for mzternity purposes shall be for a reasonable petiod of time, however, not to
exceed six (6) ronths.

(b} Any member of the Bargaining Unit who is physically disabled during the period of maternity leave shall
be entitled to use sick leave for the number of days specified by her physician’s written statement.

¢} Upon return from leave granted, pursuant to this Section, a member of the Bargaining Unit shall be
considered as if she/he were actively employed by the Emplayer during the leave, and shall be placed upon the

SECTION 3.

(a) Shall be applicable only to permanent em plovees and to and full-time employees. Leave as herein
defined shali not be charged against either sick leave or vacation time,

{(b) In the event of the death of an employee’s mother, father, spouse, child, or stepchild that employes
shall be granted five (5) working days from duty with pay.

10D
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(¢} In the event of the death of an employee's father-in-law, mather-in-law, sister, brother, sister-in law,
brother-in-law, grandparents, grandchildren, the employee shall be granted three (3) working days from duty with

pay.

(d) In the event of the death of an employe
be granted one (1) working day of leave with pay.

&'s aunt, uncle, nephew, nicce, or cousin, the employee shall

Time off with pay will be granied to attend the funerals of past or present employees, up to a maximum of four
{(4) hours, but bearing in mind that a Department cannat be vacated, Sufficient people must rernain on duty io

keep the Department operating.

SECTION 4, Jury Duty - Any employee called for

jury duty will be excused from work for the period actually in

attendance at court and will be paid less the amount of his jury duty pay.

ARTICLE XV. LONGEVITY COMIPENSATION

SECTION 1. In addition to the anr ual salary, members of the Bargaining Unit hired prior ta January 1, 1897,

shall receive longevity compensation as follows:
YEARS OF SERVICE

After three (3) full years

After six (6) full years

After nine (9) full years

After twelve (12) full years
After fifteen (15) full years
After eighteen (18) full years
After twenty-one (21) full years
After twenty-four (24) full years

PERCENT OF ANNUAL PAY

One percent (1%)
Two percent (2%,
Three percent (3%)
Four percent (4%)
Five percent (5%)
Eight percent (8%)
Nine percent (9%)
Ten percant (10%)

SECTION 2. In addition to the annual salary, members of the Bargaining Unit hired on or after January 1, 1997,

shalll receive longevity compensation as follows:
YEARS OF SERVICE

After seven (7} full years

Atter nine (9) full years

After aleven (11) fuil years
After thirteen (13) full years
After fifteen (15) full years
After eighteen (18) full years
After twenty-one (21) full years
After twenty-four (24) full years

PERCENT OF ANNUAL PAY

One percent (19)
Twa percent (29%)
Three percent (3%)
Four percent (4%)
Five percent {59%)
Eight percent (8%)
Ning percent (99%)
Ten percent (10%)

SECTION 3. For all new employess hired as of the effective date of this Contract, longevity will be determined

based on years of full time em ploymant onty.

ARTICLE XVI. RETIREMENT BENEFITS

SECTION 1. itis in the best interests of the Borough of Point Pleasant 1o encaurage employees to commit
thermnselves to lifetime careers of puklic service and, to that end, to asgure that employess who do devote their
lives to such careers receive adequale retirement benefits,

SECTION 2. For the purposes of computing both employee and Employer contributions to the Public Employees
Retirement System, the remuneration upon which such contributions are calculated shall be the sum of each
respective employvee’s annual salary plus her/hig longevity cornpensation.

SECTION 3. An employee completing a minimum often (10) vears of full time employment with the Borough
who has acecumulated sick leave shall be entitled to S&Me upon termination of employrment with the Borough
upon the conditions set forth in the Borough Adminisirative Code, Chapter 14, Section 10-10, except that all new
employees hired as of January 1, 1984 shall be entitlied to said benefit only up to and including the maximum

amount of $15,000.00.

11
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ARTICLE XVII. SAVINGS CLAUSE

SECTION 1. The parties agree trat if any provision of this Contract or the application of this Contract as it
applies to any member of the Bargaining Unit or set of circumstances shall be held invaiid, then the remainder of
this Contract or the application of such provision to other persons or circumstances shall not be affecied thereby.

ARTICLE XVII. DURATION

SECTION 1. This Agreement shall become effective as of the first (1st) day of January, 2008 and shall remain
in full force and effect and will expire on the thirty-first (31st) day of December, 2011.

SECTION 2. The employees shal have the right to open negotiations between September 1, 2011 and
December 1, 2011 for a successar Agreement.

IN WITNESS HEREOF, the parties hereto have caused this precedence 1o be signed by their duly authorized
officers the day and year first above written.

Borough of Point Pleasant

Teamsters lLocal Union No., 469

m

Fredrick Fotter, President -

PPB CL CBA FINAL 2008 — 2011 090124 Contract
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ATTACHMENT |
Salary Grade for Each Position
Grade Fosition
6. Supervising Technical Assistant to Construction Official
5 Principal Assessing Clerk

Principal Account Clerk

Senior Computer Operator

Technical Assistant to Construction Officia|
Administrative Secretary

Principal Clerk/Transcriber

Supervising Tax Clerk

4 Computer Operator
Senior Account Clerk
Principal Clerk Typist
Principal Payroll Clerk
Principal Tax Clerk

3 Deputy Registrar
Senior Payroll Clerk
Senior Assessing Clerk/Steno

Senior Clerk Transcriber

Computer Operator Trainee

Account Clerk

Deputy Municipal Court Administrator

2 Senior Tax Clerk
Senfor Clerk Typist
Payroll Clerk
Violation Cierk
Assessing Clerk

1 Clerk Typist
Tax Clerk

13
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Borough of Point Pleasant - Clerical Employees

ATTACHMENT Il
Year - 2008
Grade Step 1 Step 2 Step 3 Step 4 Step 5
1 3 25,071 $ 27,464 $ 29,853 $ 31,6842 % 33,542
2 & 30,556 5 33,464 5 36,374 $ 38,555 $ 40,869
3 L 33,334 L 36,506 & 39,679 L5 42,067 5 44,584
4 $ 36,114 4 39,549 $ 42,992 5 45,569 [ 48,302
5 5 38,889 5 42 552 % 46,292 $ 49,073 $ 52,020
5 5 40,834 5 44 722 % 48,608 & 51,627 & 54,621
Year - 2009
Grade Step 1 Step 2 Step 3 Step 4 Step 5
1 $ 26,074 $ 28,563 $ 31,047 3 32,908 % 34884
2 % 31,778 $ 34,803 & 37,829 $ 40,097 & 42 504
3 $ 34667 $ 37966 § 41 266 % 43,750 $ 48,367
4 $ 37,559 % 47,131 % 44.712 % 47,382 3 50,234
5 $ 40,445 5 44 296 5 48,144 % 51,036 % 54101
4] $ 42 A7 5 46,511 3 50,652 8 53,588 % 56,806
Year - 2010
Grade Step _1 Step 2 Step 3 Step 4 Step 5§
1 5 27,117 L 29,706 3 32,280 b 34,224 g 36,279
2 g 33,049 5 36,195 % 39,342 % 41,701 % 44,204
3 % 36,054 3 38,485 5 42917 $ 45 500 g 48,222
4 % 39,061 b 42 776 % 46,500 % 49,288 & b2,243
5 $ 42,063 $ 46,068 $ 50,070 5 53,077 $ 56,265
& 5 44,166 § 48,371 5 52,674 % b5,732 3 59,078
Year - 2011
Grade Step 1 Step 2 Step 3 Step 4 Step 5
1 5 28 202 % 30,894 5 33,581 5 35,593 5 37,730
2 5 34,371 L 37,643 3 40,916 % 43,369 5 45 972
3 $ 37,496 % 41,064 $ 44,634 3 47,320 $ 50,151
4 $ 40,623 % 44,487 % 48,360 & 51.260 L 84,333
5 & 43,746 % 47,911 L 52,073 $ 55,200 L 58,518
g % 45,933 $ 50,306 & 54,677 3 57,861 L 61,441

14
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Borough of Point Pleasant - Clerical Employees
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Step 3

27,190
33,133
36,146
39,162
42,174
44,282

Step 3

28,278
34,458
37,582
40,728
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ATTACHMENT IlI
Year - 2008
Stap 4 Step 5 Step &
5 28243 3 289306 § 30,387
$ 34424 § BTE B 37,001
$ 37558 & 38958 § 40,365
$ 40684 § 42206 $ 43730
$ 43815 § 454568 § 47095
§ 46005 3§ 47720 % 49450
Year - 2009
Seo 4 S 5 Swep 6
§ 29378 § 30478 § 31,582
$ 85801 3% 37,140 § 38481
5 30085 3§ 40517 & 41979
$ 42311 $ 43805 3 45479
5 45567 § 47074 & 48,979
$ 47846 § 40838 $ 51408
Year - 2010
Sten 4 Step 5 Step 6
$ 30553 § 31,698 § a2845
$ 37233 % 38826 4 40,000
$ 40617 3 42137 % 43659
$ 44004 3§ 45680 § 47299
§ 47390 3 497165 § 50938
§ 49759 $ 51,623 § 53485
Year - 2017
Step 4 Step 5 Step &
$ 81776 3 32966 § 34159
§ 28722 & 40171 8 41,821
§ 42242 g 43823 § 45405
$ 45764 § 47476 % 40,190
§ 49286 § 51182 § 5207
51750 § 53688 § 55825
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Step 9
33,542
40,869
44,585
48,300
52,020
54,621
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'MEMORANDUM OF UNDERSTANDING

In consideration of agreements reached during negotiations betwean the Borough of Point
Pleasant and the Clerical Employees of the Borough of Point Pleasant, the parties have agreed that
the following be signed as a Memortandum of Understanding:

Clerical employees working in the Office of the Borough Administrator or Borough Clerk are
confidential within the meaning of the Contract and as such shall not be members of the Bargaining
Unit.
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